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Messages

Principal's message

Stewart House School was a dynamic workplace
this year with the implementation of a range of
innovative programs to cater for identified areas of
student need. The focus on social skills and
emotional regulation resulted in a series of social
skills activities in the school and out of school
hours programs (OOSH). Other new programs
included Healthy Choices for adolescents and the
Effective Lifelong Learning Inventory (ELLI) and a
preventative dental health program.

We were fortunate to be able to change the focus
of our Quality Teaching Indigenous Project (QTIP)
from literacy to social and emotional literacy which
enabled staff to develop an explicit teaching
program for social skills across all age groups in
the school. Activities were also provided for the
reinforcement of skills during the evenings by the
residential supervisors. Many of the students
referred to Stewart House have been identified by
their home schools as experiencing varying levels
of difficulty in interacting appropriately with their
peers, so social skills training is directly relevant.

QTIP schools had the opportunity to participate in
a pilot project of the Effective Lifelong Learning
Inventory, (ELLI) that assisted high school aged
students to focus on strategies to improve their
learning. Staff involved found that students readily
engaged in discussion around the strategies for
learning that they used and were open to
suggestions for increasing their strategies given
areas identified as needing improvement.

Executives continue to document all aspects of
the program and organisation to enable the
rollover to new staff members to be seamless.
The plan is for programs to be embedded so that
they are not dependent
with new staff being mentored by more
experienced teachers. The three teachers
employed at the beginning of the year are now
experienced teachers providing support to newer
members of staff. Previously few programs have
survived following staff turnover due to lack of
appropriate documentation and a failure to embed
the curriculum across the school.

Staff from the school and out of school hours
(OOSH) program worked in a collegial relationship
to present different aspects of dental hygiene to
the students. This preventative dental health
program was jointly funded by the Northern
Sydney Area Health, Colgate and Brighter
Futures.

During the October school holidays 59 students
from the Victorian schools that were destroyed in
the bushfires earlier in the year attended Stewart
House with their teachers and parents. They

enjoyed an excursion program for the week with
staff volunteering to supervise and lead the
groups.

Victorian Students enjoying the street art at Circular Quay.

The revised requirements for unstructured
swimming activities were introduced at the
commencement of Term 2, prior to the release of
the policy document. This was a priority due to the
frequency of swimming and the need to ensure
the highest standards of supervision.

Sailing was introduced as a sports activity but
discontinued following the triple shark attacks in
Sydney as staff were concerned that students
might fall into the water at Manly Cove.

The students attending Stewart House have
enjoped 2 yide rangeof experiences,dye; tg g
generosity of agencies that provided[ access to
their facilities at no cost. We appreciate the
support of Taronga Zoological Gardens, the
Museums in Sydney, NSW Ferries, Wildlife World
and the Aquarium at Darling Harbour and the
IMAX Theatre. We have ongoing support from the
ladies from Variety for the beauty and hair styling
visits and the excursions they offer during the
year. We also have regular visits from the Camp
Quality puppets which are of great benefit to the
children living with a family member with cancer.

In term 4 we were the recipient of a grant of
$2,500 from the NSW Environmental Trust for an
outdoor learning area in a bush tucker garden to
be built in 2010. Support has been provided from
the Aboriginal Centre, 0 G a vauu Brao&vale
TAFE with plans for the garden and native plants
supplied by Warringah Council and Bill Buckle
Motors for Planet Ark Day.




Camp Quality Puppets

The children participated in physical activities in
the community through visits to Fitness First Mona
Vale and Janeds
provided by the Active After School Sports Grants.

Students using the bicycles at Fitness First

Unfortunately Stewart House School was
ineligible to receive the BER funding. This funding
would have enabled us to maintain the grounds
and improve the shade protection in the
playground.

| certify that the information in this report is the
result of a rigorous school self-evaluation process
and is a balanced and genuine account of the
school's achievements  and areas  for
development.

Marilyn Bourne

Dan cchersSt u

School context

Student information

Approximately 1800 students attend Stewart
House each year from public schools across NSW
and the ACT. The students are allocated into
twenty one groups representing two to three
school districts from country and urban schools
based on published Stewart House zones. Each
of the 21 groups in 2009 comprised ninety
students, aged from five to sixteen years. During
2009 the school groups were reallocated so that
each school area was representative of the
student numbers and level of need in their
community with new allocations to be published
for 2010.

Students are selected by principals to attend
Stewart House for respite care due to family
breakdown, school or family crisis and social or
geographic isolation.

As can be seen from the graph below 67% of
students attending are aged from 9 to 12 years of
age.

Student enrolment profile 2009
i o and wi t h t ea

AGE Females Males

5 years 4 4
6 years 16 10
7 years 42 39
8 years 76 88
9 years 115 116
10 years 144 172
11 years 188 180
12 years 98 125
13 years 66 64
14 years 46 43
15 years 23 21
>16 years 6 5
Total 824 867

It is a requirement that the reporting of information
for all students must be consistent with privacy
and personal information policies. Information
provided by home schools and parents/ carers is
summarised so that staff are aware of and can
accommodate the
backgrounds.

Class sizes

Structure of classes

Classes are formed
and are generally age based, composite classes.
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The age range of the classes differs for each
group with one class being K-2, three classes
Years 3-6 and two classes Years 7-10. The
school is organised in a primary school structure
with a home room and the same class teacher for
the9days. This stability
and assists students to feel accepted in that they
feel secure within the same classroom and
interact confidently in a stable and consistent
social group.

Staff information

Teachers are drawn from primary, secondary and
special education with a range of skills and
experiences, particularly in visual arts, PD/H/PE
and technology. Teachers share a common
interest in teaching children with welfare and
behavioural needs and are proactive and flexible
catering for individual students. At the
commencement of 2010, there will be one new
teacher appointed for a three year period due to a
teacher leaving after two vyears. All three
executive finish their 3 year tenure in 2010.

It is a requirement that the reporting of information
for all staff must be consistent with privacy and
personal information policies.

Staff establishment

Position Number
Principal 1
Assistant Principal(s) 2
Classroom Teachers 6.5
Teacher Librarian 2
SLSO 3
AEO 1
Counsellor .3
School Administrative & Support Staff 24
(SASS) '
GA 4
Total 16.8

Teacher qualifications

All teaching staff meet the professional
requirements for teaching in NSW public schools.

Teaching staff include 3 secondary teachers and
5.5 primary teachers. The Principal and non
teaching Assistant Principal have special
education with experience in working with
students  with  behavioural and emotional
difficulties. The Principal also trained as a school
counsellor and is a registered psychologist.

Qualifications % of staff
Degree or Diploma 75%
Postgraduate 25%

reduces studentsd anxiety

Roosters Academy visit for breakfast with the students

Financial summary

This summary covers funds for operating costs
and does not involve expenditure areas such as
permanent salaries, building and major
maintenance.

Date of financial summary: 30/11/2009
Income $
Balance brought forward 81,662.63
Global funds 89,702.82
Tied funds 106,549.85
School & community sources 5,317.53
Interest 3,468.13
Trust receipts 8,990.36
Canteen 0.00
Total income 295,691.32

Expenditure
Teaching & learning

Key learning areas 3,711.62

Excursions 3,275.00

Extracurricular dissections 6,783.90
Library 0.00
Training & development 1,764.47
Tied funds 120,980.61
Casual relief teachers 18,587.11
Administration & office 34,841.34
School-operated canteen 0.00
Utilities 24,513.24
Maintenance 5,927.08
Trust accounts 9,858.38
Capital programs 0.00
Total expenditure 230,242.75
Balance carried forward 65,448.57




